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r’/’é% Karepuna JIEMIII

Tapanr: 7~ Onena TOKAPEHKO




HEPEJIMOBA

Po3po6aeHo po6odoro rpymnor y CKiIadi:
1. TOKAPEHKO Oimnena IBaniBHa, KaHIUIAT CKOHOMIYHHMX HAayK, IOIEHT Kadeapu
MEHE[KMEHTY TOTEIBHOTO, KypOPTHOTO Ta TYPHCTHYHOTO CEPBiCy, IOICHT Kadempu
MEHEDKMEHTY Ta aamiHicTpyBanHs, BITY — rapanr;
2. JJEMIII Karepuna MuxaitniBHa, KaHIUJAT €KOHOMIYHMX HayK, JOLCHT Kadeapu
€KOHOMIKA Ta MEHEKMEHTY, IOIEHT Kadeapu MEHEHKMEHTY Ta aJMIHICTpYyBaHHS,
BIITY,
3. UEPEMICIHA Tersana BonomumupiBHa, KaHAUJIAT EKOHOMIYHMX HayK, JIOIEHT
Kadeapu MEHEIKMEHTY TOTeIbHOI0, KypOPTHOTO Ta TYPUCTUYHOIO CEPBICY, JOIEHT
Kadenpu MeHeKMEHTY Ta aamiHicTpyBanus, bBAITY;
4. KOITMJIOBA T'anuna CepriiBHa, TOJOBHUI CIEUIATICT BIAAUTY OCBITH, KYJIbTYpH,
OXOpPOHU 3JI0POB’s, MOJIOAI Ta ciopTy bepasHChKO1 pailoHHOT IepKAaBHO1 aAMIHICTpALii;
5. CYCJIUK Anpapiit, kepytounii Marazuaiom TOB «Cinbnio-®yn» (M. IBaHo-DpaHKIBCHK),
BUNyckHUK cremianbHocTi 073 Menemxment, OIIIl Menemxment bepasHcbkoro
JIEP’KaBHOTO MEJaroriYyHOr0 YHIBEPCUTETY.

Perien3ii-BiiIryKu 30BHIINIHIX CTEHKIOJIIEPIB!

1. POXKKOBA Ipuna - cekperap JlyOOBUKIBCHKOi CIIbCHKOI pajau (BUKOHKOMY)
CHHENbHUKIBCHKOTO paiioHy J[HIMponeTpoBChKOi 00J1acTi;

2. KIIMYEHKO Onena - aupextop 3 iepconany TOB «KPAM IHBECT».

3minu go OII BHeceHO:
HapuyannHuii Pimenns B4eHoi paau Bif HaxkasoMm pekTopa Bij
piK Ne Ne
2023-2024 Big 01.06.2023 p., npoTtokou Nel1/4 Big 02.06.2023 p., Ne26
2024-2025 Bi21 30.05.2024 p., mpotokon Nel7/3 Bi 31.05.2024 p., Ne22




1. IIpodisb 0CBITHBOI IpOrpamMu

1. 3aranbHa indopmanis

Ha3zea oceimHnboi npoepamu

OcBiTHBO-TIpOdeciiina nmporpama «MeHeIIKMEHT»

Education-professional program “Management”

Pisenb suwoi oceimu

Jlpyruii (MaricTepchbKuii) piBeHb

Second (Master's) level

[ ‘any3v 3HaHb

D Bisnec, ynpapiiHHS Ta IpaBo

D Business, Management and Law

cneyianvbHicmy

D3 MenemkMeHT

D3 Management

[Ipeomemna cneyianoHicmy/
cneyianizayis

Onuc npeomemnuoi obnacmi

Inghopmayis npo 06’ exmu
sUGUEHHA Ma/abo
Ol ibHOCI

YrpaBItiHHS OpraHi3ailisMy Ta IX MiIpo3 IiTaMH.

Management of organizations and their divisions.

Teopemuunuu 3micm

[Tapagurmu, 3aKoHW, 3aKOHOMIPHOCTI, ICTOpHYHI
MepelyMOBH PO3BUTKY MEHE/KMEHTY;

- KOHIIEMIIi1 CHCTEMHOT'0, CUTYaIlIi{HOT0, TalTHBHOTO, aHTUCHITATUBHOTO,
AQHTUKPHU30BOT0, IHHOBAIIHHOTO, TPOEKTHOTO MEHEIKMEHTY TOILIO;

- (DyHKIIIT, METO/IM, TEXHOJIOTI] Ta YIPABIIHCHKI PIIICHHS Y MEHEPKMEHTI

IMPUHIUIIN,

- Paradigms, laws, regularities, principles, historical background of
management development;

- concepts of systemic, situational, adaptive, antisympathetic, anti-crisis,
innovative, project management, etc.;
functions, methods, technologies,
management.

- and managerial decisions in

Memoou, memoouxu ma
mexHon02il, HeoOXIOHI 0
NPAKMUYHO20 BUKOPUCTAHHS]

- 3araJlbHOHayKOBI Ta crienr(iuH1 METOIU JOCIIPKEHHS (PO3paxyHKOBO-
AQHAJIITHYHI, €KOHOMIKO-CTaTHCTHUYHI, €KOHOMIKO-MaTeMaTHYHI,
EKCIIEPTHOTO OIIHIOBaHHS, (DAKTOJIOTIYHI, COIIOJIOTIUHI, TOKYMEHTAIbHI,
0aJIaHCOBI TOIIO);

- METOJU peanizauii (yHKIIH MeHeIKMEHTY (METOAN MapKeTMHIOBUX
NOCTIIKEeHb; METOAN €KOHOMIYHOI J1IarHOCTUKU; METOAH TPOTHO3YBaHHS
| IUTaHYBaHHS; METOJIM IPOEKTYBAaHHS OpraHi3aliiHUX CTPYKTYp
YIIPaBIiHHS; METOIU MOTHUBYBaHHS; METOJIM KOHTPOJIIOBAHHS; METO]IH|
OI[IHIOBAHHS COIIAJIbHOT, OpraHi3aIlifHOT Ta eKOHOMIYHO1 €()eKTUBHOCTI B
MEHEIKMEHTI TOIIIO).

- METOAM MEHEIKMEHTY (aJMIHICTpaTHBHI, E€KOHOMIYHI, COIaJIbHO-
[CUXOJIOT1YHI, TEXHOJIOTIYHI);

- TEXHOJIOT1i OOIpYHTYBaHHSl YNPABIIHCHKUX pillleHb (€KOHOMIYHHIMA
aHaJIi3, IMiTalliiiHe MOJIETTIOBAHHS, JIEPEBO PIIIEHb TOIIIO).

- General scientific and specific research methods (calculation and
analytical, economic and statistical, economic and mathematical, expert
evaluation, factual, sociological, documentary, balance sheet, etc.);

- methods of implementation of management functions (methods of
marketing research; methods of economic diagnostics; methods of
forecasting and planning, methods of designing organisational

management structures; methods of motivation; methods of control; -




methods of assessing social, organisational and economic efficiency in
management, etc.);
management methods
psychological, technological);
- technologies for substantiating management decisions (economic
analysis, simulation modelling, decision tree, etc.).

(administrative, economic, social and

Incmpymenmu ma
001a0OHAHNSL, KT BUNYCKHUK
NnoGuUHeH eMimu
BUKOPUCMOBYBAMU Y CBOIl
npoecitiniii disitbHocmi

CydacHe iH(popMamiifHO-KOMYHIKaIiiiHe oOmagHaHHs, i1HpopMaIliiHi
CHCTEMH Ta IPOTPaMHi IPOJIYKTH, 1110 3aCTOCOBYIOTHCSI B MCHEPDKMEHTI.

Modern information and communication equipment, information systems,
and software products used in management.

[[ini oceimuvoi npocpamu

[TinroroBKa BUCOKOKBaJi(hiKOBAaHMX, KOHKYPEHTOCTIPOMOKHUX (PaxiBIliB 3
IHHOBAIIMHAM THUIIOM MHCJICHHS, 3JaTHUX KOMIIETEHTHO 1IeHTU(DIKYyBaTH
Ta po3B’sI3yBaTH BiJIOMi Ta HOBI 3a7adi 1 mpoOsieMu y chepi MEHEDKMEHTY
a00 y MpoIleci HaBYaHHS, IO TepeadadaroTh MPOBEACHHS JOCIITKEHb
ma/abo 3MIHCHEHHS IHHOBALId Ta XapaKTEPU3YIOThCS HEBH3HAYCHICTIO
YMOB 1 BUMOT, 3a0€311e4yBaTH CTaJIii PO3BUTOK, 3aCTOCOBYBATH HE JIMIIE
TpPaTUIiiiHI TEXHOJIOTii yIpaBIiHHA, ane W po3poOnsaTH HOBI Ha 0asi
3100YTHX HayKOBHX 3HAHb Ta CYYAaCHUX HAYKOBHX JOCSTHEHb.

Training of highly qualified, competitive specialists with an innovative
way of thinking, able to identify competently and solve known and new|
tasks and problems in the field of management or in the learning process,
which involve conducting research and/or implementing innovations and
are characterized by uncertainty of conditions and requirements, provide
sustainable development, apply not only traditional management
technologies, but also develop new ones based on acquired scientific
knowledge and modern scientific achievements.

Tun oceimnvoi npoepamu

OcgiTHbO-TIpO(eciitHa

Education-professional

Tun ounnomy

OIMHUYHUH

Unitary

Haiimenysannsa napmuepa 3a
V320001CEHOI0 CRINbHOIO
0CEIMHBLOI0 NPOSPAMOIO

Moeu euxiaoanus

YKpaiHCbKa

Ukrainian

Obcs2 ocsimHboi npocpamu

90 kpeautis EKTC

90 ECTS credits

Dopmu 3000ymmsi
0C8Imu,po3pPaAxyHKoGL
cmpoku euxonanus OI1

J/lenna, 3ao4uHa
1 pik 4 micsmi

Full-time, Part-time
1 year 4 months

Bumozu 0o oceimu ocib, axi
MOJICYymb po3nodamu
HABYAHHSL 30 NPO2PAMOIO

[lepmuii (bakamaBpChbKUiA) piBE€Hb BHUIIOI OCBITH
HasiBHicTb cTymnens marictpa iHmoi cnenianbaocti (OKP creniamicra)

The first (Bachelor) level of higher education
Master Degree in another specialty (Specialist Degree)




/looamkogi eumocu ma
0OMedHCcenHsL 0N
MIHCOUCYUNTTTHAPHUX
OCGIMHIX NPOCPaAM

Hassnicmo akpeoumayii

IAKpenuTalliitna KoMicist YKpainu
Ceptudikat npo akpenutamio Y[ 08006810 Big 27.12.2018
Jlie mo «1» mumas 2026 poxky

Accreditation Commission of Ukraine
Certificate of accreditation Y /] 08006810 December 27, 2018
\Valid by: July 1, 2026

Inmeprem-adpeca
NOCMIIHO20 PO3MIWEHHSL
onucy 0c8imHboInpocpamu

http://bdpu.org.ua/opp/

2. [IporpaMHi KOMIIETEHTHOCTI (32 CTAaHIAPTOM)

[nmezpanvra
komnemenmuicms (IK)

3naTHICTD pO3B’A3yBaTH CKJIAAHI 3amadi 1 mpobiemu y cdepi
MEHEIDKMEHTY a00 y Mpoleci HaBYaHHsI, 0 Mepe0avyaroTh MPOBEICHHS]
NOCIIKeHb Ta/a0o0 3ifiCHEHHS 1HHOBAIii 32 HEBH3HAYEHOCTI YMOB i
BUMOT.

The ability to solve complex tasks and problems in the field off
Management or in the process of studying, involving conducting research
and / or implementation of innovation with uncertain conditions and
requirements.

3acanvri KomMnemenmHocmi

(3K)

3K 1. 3naTHiCTh IPOBEACHHS JAOCTIHKCHD Ha BIATIOBIAHOMY PiBHI.

3K2. 31aTHICTh 10 CIUIKYBAaTUCS 3 MPEACTABHUKAMU 1HIINUX MPOQeCciitHuX
rpyl pi3HOrO piBHA (3 eKcHepTaMM 3 IHIIMX Tamly3edl 3HaHb/BHIIB
EKOHOMIYHOT TIsUTbHOCTI).

3K3. HaBuuku BHKOpHCTaHHS 1H(OPMAIIHUX Ta KOMYHIKallIHHUX
TEXHOJIOT1H.

3K4. 3naTHiCTF MOTUBYBATH JIO/IEH Ta PyXaTHUCS IO CHUIBHOI METH.

3KS. 3naTHicTh A1STH Ha OCHOBI €TUYHUX MIPKYBaHb (MOTHBIB).

3K6. 3naTHicTh reHepyBaTH HOBI 1€l (KpeaTUBHICTB).

3K7. 3naTHicTh 10 aOCTPAaKTHOTO MHUCIICHHSI, aHaJi3y Ta CHHTE3Y.

GCL1. The ability to conduct research at an appropriate level.

GC2. The ability to communicate with representatives of other
professional groups of different levels (with experts from other areas of]
knowledge / types of economic activity).

GC3. Skills of using information and communication technologies.

GC4. The ability to motivate people achieve a common goal.

GC5. The ability to act on the basis of ethical considerations (motives).
GC6. The ability to generate new ideas (creativity).

GC7. The ability to abstract thinking, analysis and synthesis.

Daxosi KomMnemenmHocmi
cneyianvnocmi (PK)

CK1. 3naTHicTh 0OMpaTH Ta BUKOPHCTOBYBATH KOHIIEMIlii, METOAHU Ta|
IHCTpYMEHTapii MEHEIKMEHTY, B TOMY 4YHCII Yy BIAMOBIIHOCTI [0
BHU3HAUCHUX ILJIEH Ta MDKHAPOAHHUX CTaHIAPTIB.

CK2. 3paTHICTE BCTAHOBJIIOBATH IIIHHOCTI, OadeHHs, MiCilo, Il Ta
KpUTEpii, 3a IKWMHU OpraHizailisi BU3HAYa€ MOajbllll HAPSIMHU PO3BHUTKY,
[PO3pOO0IIATH 1 peasli3oByBaTH BIAMOBIIHI CTpATETii Ta MJIaHH.

CK3. 3partHicTh 10 CaMOpO3BHUTKY, HABYAaHHS BIPOJIOBX JKUTTS Ta
e(eKTHBHOIO CAMOMEHEKMEHTY.

CK4. 3natHicTh 10 e()eKTUBHOTO BHKOPUCTAHHS Ta PO3BUTKY PECYpCiB



http://bdpu.org.ua/opp/

oprasizariii.

CKS5. 3naTtHiCTh CTBOPIOBATH Ta OPraHi30BYBaTH €(PEeKTUBHI KOMYHIKAIIii B
MpoIieCi yIpaBIiHHS.

CK6. 3natHicTh (hopMyBaTH JiACPCHKI SIKOCTI Ta JIEMOHCTPYBAaTH iX B
MpOIIECi YIPaBIIIHHS JIFOJJbMH.

CK7. 3paTHicTh pO3pOOIATH TPOCKTH, YIPABISATH HUMHU, BHSBIISTH
iHIIIaTUBY Ta MiIIPUEMIIUBICTb.

CKS. 31aTHICTh BUKOPHCTOBYBATH IICHXOJIOTIYHI TEXHOJIOTii poOOTH 3
MEPCOHATIOM.

CK9. 3nmatHicTh aHami3yBaTH W CTPYKTYpYBaTH MpOOJIEMH OpraHisarii,
npuiiMaTi e€(EeKTHBHI YHPaBIIHCHKI pillleHHA Ta 3a0e3nedyBaTd ix
[peaizaliro.

CK10. 3naTHicTh 10 yIpaBIiHHSA OPTaHi3ali€ro Ta il pO3BUTKOM.

SC1. The ability to choose and use the concepts, methods and tools of]
management, including ones in accordance with specific goals and
international standards.

SC2. The ability to set values, vision, mission, goals and criteria by which
the organization determines further development directions, develop and
implement appropriate strategies and plans.

SC3. The ability to self-development, lifelong learning and effective self-
management.

SC4. The ability to use and develop the resources of the organization
effectively.

SC5. The ability to create and organize effective communications in the
management process.

SC6. The ability to form leadership skills and demonstrate them in the
process of managing people.

SC7. The ability to develop projects, manage them, demonstrate initiative
and entrepreneurship.

SC8. The ability to use psychological technology for working with staff.
SCO9. The ability to analyze and structure the organization’s problems,
make effective managerial decisions and provide their implementation.
SC10. The ability to manage the organization and its development.

3. IIporpamui pesyastaTn HaBuanHs (IP) (3a crangapTom)

[TPH. 1. KpuTn4uHo ocMuUCIIOBAaTH, BUOWPATH Ta BUKOPUCTOBYBATH HEOOX1THUI HAyKOBUM, METOIUYHUNA
| aHAJIITUYHUM IHCTpYMEHTapii JUIsl yIpaBIliHHS B Henepea0auyBaHUX YMOBAX.

[TPH. 2. InenTudikysaru npobieMu B opraizaiii Ta OOrpyHTOBYBAaTH METOIH iX BUPILIEHHS.

[TPH. 3. [IpoektyBaTu epeKTUBHI CUCTEMH YIPABIIIHHS OpraHi3alisiMU.

[TPH. 4. O6GrpyHTOBYBaTH Ta YIPABJIATH MIPOSKTaMU, T€HEPYBATH MiANPUEMHUIIBKI 1]1€i.

[1PH. 5. IlmanyBatu MissIbHICTH OpraHi3ailii B CTpaTeriYyHOMY Ta TAKTUYHOMY PO3pi3ax.

I[MPH. 6. MaTu HaBUYKM NPUHHATTS, OOIPYHTYBaHHA Ta 3a0e3MeueHHs peajizailii ynpaBIiHCHKUX
pilleHsr B HemependadyyBaHUX YMOBaX, BPaxOBYIOUH BHMOTH YHHHOTO 3aKOHOJABCTBA, €THYHI
MipKYBaHHS Ta COLiaJIbHY BiJIOBIIAIbHICTb.

[TPH. 7. OpranizoByBatu Ta 3AliiCHIOBaTH €(EKTHUBHI KOMYHIKalii BCEpelrHI KOJEKTHBY, 3
NpeCTaBHUKAMU Pi3HUX MPOQECIHUX IPyI Ta B MDKHAPOIHOMY KOHTEKCTI.

[TPH. 8. 3acTocoByBaTH cherjianizoBaHe MporpamHe 3a0e3nedyeHHs Ta 1HGOpMaliiiHI CUCTEMH IJis
BUPILICHHS 33a]a4 YIPaBJIiHHS OpraHi3alli€o.

[TPH. 9. BMmiTu cniinikyBaTuch B po(eciifHUX 1 HAyKOBUX KOJIaX JepKaBHOIO Ta IHO3EMHOK MOBAMH.
IMTPH. 10. JlemoHCcTpyBaTH JdilepcbKi HAaBUYKHM Ta BMIHHS MPAIlOBaTH y KOMaHJI, B3aEMOMIATH 3
ITI0/IbMH, BIUIMBATH Ha 1X MOBEIHKY JJIsl BUPIIIEHHS TpodeciiHuX 3a1ay.

[TPH. 11. 3abe3neuyBatu ocoOuCTUi MpodeciiHuil pO3BUTOK Ta IUIAHYBAHHS BIACHOTO Yacy.

[TPH. 12. BmiTu generyBaTv mOBHOBaXEHHS Ta KEPIBHUIITBO OPTaHi3alicto (IMiIpOo3/ijIoM).

[TPH. 13. BmiTu nnanyBaTH 1 37iiicHIoBaTH iH(pOpMaliliHe, MEeTOANYHE, MaTepiaibHe, (piHAHCOBE Ta|
KaJIpOBE 3a0e3MeUeHHs OpraHi3aitii (mapo3aiTy).




PLO. 1. Critically comprehend, choose and use the necessary scientific, methodological and analytical
tools for managing in unpredictable conditions.
PLO. 2. Identify the problems in the organization and justify the methods for their solving.
PLO. 3. Design effective systems for managing the organizations.
PLO. 4. Justify and manage projects, generate entrepreneurial ideas.
PLO. 5. Plan the organization activities in strategic and tactical contexts.
PLO. 6. Possess the skills to make, justify and provide the implementation of managerial decisions in
unpredictable conditions, taking into account the requirements of current legislation, ethical
considerations and social responsibility.
PLO. 7. Organize and carry out effective communication within the team, with representatives of various
professional groups and in an international context.
PLO. 8. Use specialized software and information systems to solve the problems of managing the
organization.
PLO. 9. Be able to communicate in professional and scientific circles in national and foreign languages.
PLO. 10. Demonstrate leadership skills and ability to work in a team, interact with people, influence
their behavior to solve professional problems.
PLO. 11. Provide personal professional development and own time planning.
PLO. 12. Be able to delegate authority and leadership of the organization (unit).
PLO. 13. Be able to plan and implement informational, methodological, material, financial and
personnel support of the organization (unit).

4.®opma aTecrauii 3100yBa4iB BUIOI OCBITH

ATecTallisi BUITYCKHUKIB OCBITHBOI mporpamu «MeHemKkMeHT» creniadbHocTi D3 MenemkMenT
MPOBOAUTHCA Yy (GopMi MyONIYHOrO 3aXUCTy KBamidikaiiifHOT poOOTH Ta 3aBEPIIYETHCS BUAAUYCIO
ITOKYMEHTa BCTaHOBJICHOTO 3pa3Ka Mpo MPHUCYKEHHS CTYIEHS MaricTpa i3 IpruCBOEHHIM KBamidikarii:
MaricTp MEHEPKMEHTY.

The certification of graduates of the educational program "Management", specialty D3 Management is
carried out in the form of a public defense of the qualification work and ends with the issuance of a
standard document on the award of a master's degree with the qualification: Master of Management.

5. HpH)IaTHiCTI) BHHyCKHI/IKiB A0 NMMpaueBJaliITYBaHHA Ta NOJAJILIIOI0 HABYAHHSA

daxiBelnp 13 KBaTi(iKali€r0 MaricTp MEHEIKMEHTY 3/IaTHUM BUKOHYBaTH TpodeciiiHy poboTy 3a
HamnionansHum kiacugikaropom Ykpainu «Knacugikarop npodeciii» (KII): kepiBHUKH TiATIPHEMCTB,
YCTaHOB Ta OpraHizalliii: reHepaabHUIl AUPEKTOp (ToJI0Ba, MPE3UACHT, IHIINI KEepIBHUK) 00'€ THAHHS
miANpUeMCTB  (acorialii, Koproparii, KOHIIEpHY); TIOJIOBa BHMKOHAaBYOI'O OpraHy aklliOHEpHOIO
TOBapUCTBA; AUPEKTOP (HaYaJIbHUK, IHIIMHM KEPIBHUK) MIAMPUEMCTBA, YCTAHOBH, OpPTaHi3allii; IUPEKTOp
¢iniany; KepiBHUKM OCHOBHMX HIAPO3JLTiB; KEPIBHUKH (YHKLIIOHAIBHUX MIAPO3JALTIB; KEpPIBHUKHU
MaluX MIIIPUEMCTB Oe3 amapaTy YHpPaBlliHHSA; MEHeJKepu (yIpaBUTENl) MIANPUEMCTB, YCTaHOB,
oprasizarii Ta ix miapo3aiiB.

BunyckHUKHM MarOTh MPaBO MPOJOBKUTH HaBYAaHHS HA TPEThOMY (OCBITHBO-HAYKOBOMY) PIBHI BUILO]
0CBITH (JTI0KTOpa (inocodii) Ta HaOyBaTH AOAATKOBI KBaTi(iKallii B CHCTEMI MICISIUIUIOMHOT OCBITH.

The Master of Management is able to perform professional work according to the National Classifier off
Ukraine "Classifier of Occupations” (CO): Managers of enterprises, institutions and organizations:
general director (chairman, president, director etc) of enterprise associations (associations, corporations,
concerns); chairman of the executive body of the joint-stock company; director (chief, manager) of
enterprises, institutions, organizations; director of a branch; heads of major divisions; heads of functional
units; heads of small businesses without a management apparatus; managers (heads) of enterprises,
institutions, organizations and their subdivisions.

Graduates have the right to continue their education at the third level of higher education (Doctor of
Philosophy) and to acquire additional qualifications in the system of postgraduate education.

6. [Iponenypa npucBoeHus npodeciiinoi kpagigikamii (y pasi ix npucBoeHHs)

2. IlepeJiik KOMIIOHEHT OCBITHBO-TIPOdeCciiiHOI MPOorpaMu Ta IX JIOTiYHA



MOCJIi/IOBHICTH
a. Ilepenik kommonent Ol

KommoHeHTH 0cBiTHROI IporpaMu (HaBYaIbHi o dopma
Kon . . K1JIBKICTh )
H/n JUCLHILTIHH, ‘Ky.pCOI?}' p960TH, MPaKTHKH, KpesTiB 1JICYMKOBOTO
KkBasriQikamiiHi podoTn) KOHTPOJIIO
060B’s13k0Bi kKomMnoHenTn OI1
OK 01 quaCHi F[po6neMH MEHEDKMEHTY Ta €BpoIelicbKa 3 3aITiK
iHTeTpaIis
OK 02 | MeTomonorist HAayKOBOTO JOCIITKEHHS 3 3aITK
OK 03 | ®dinaHcoBuil MEHEIKMEHT 3 3aIiK
OK 04 | MeHemKMEHT Oprasi3aiii 5 eK3aMeH
OK 05 | JlinoBe anMiHICTpyBaHHS 6 CEIAMCH,
KypcoBa poboTa

OK 06 | InHoBaiiiHU MEHEHKMEHT 5 €K3aMeH
OK 07 | YnpaBiiHHS IPOEKTAMU 5 3aITiK
OK 08 | Ctpareriuyauii MCHEDKMEHT 3 €K3aMeH
OK 09 | YnpaBiiHHS SKICTIO 6 3aITiK
OK 10 | YnopaBniHHS 3MiHaMU 3 €K3aMeH
OK 11 | BupoOHHua nmpakTHKa 12 3aJiK
KP [TinroroBka kBaydikamiitHoi pobOTH 6

3aranbHuii 00cAT 000B’I3KOBUX KOMIIOHEHT 60

Bubipkosi komnonenTu OI1

BK 01 | Iucuummina 1 5 3aIIK
BK 02 | Jucturmiina 2 5 3aJTiK
BK 03 | Jlucuumiina 3 5 3aIIK
BK 04 | Jucturmiina 4 5 3aJIK
BK 05 | Jlucuuruiiaa 5 5 3aIK
BK 06 | Jlucuuriina 6 5 3aIK
3arajabHuii 00cSr BUOIPKOBUX KOMIIOHEHT 30

3arajabHuii 00CAT OCBITHBOI MPOrpamMu 90




b. CrpykrypHo-soriuna cxema OI1

1 cemectp 2 cemecTp 3 cemectp
CyuacHi npo6iemu
MEHEDKMEHTY Ta
€Bporeiicbka iHTerpariis
Ilinose
aZIMiHICTpYBaHHS -
v > DiHaHCOBHI
MeHemKMEHT 7 MEHEKMEHT »
oprasizarii
Metononoris
—> HAYKOBOT'O - -
o ol YTpaBiiHHS SKICTIO
JIOCITi [GKEHHST
P> Crpareriunnii - +
MEHEKMEHT *
Kypcosa pobora 3 )
JlinoBoro . y“p{iBmHH“
NN aJMIiHICTpyBaHHS P 3MIHaMu
P> TaHOBaIiTHMI 'y
MEHEKMEHT
> YrpamiHHS — v
MPOEKTAMHU
Kasauigikamniitna
> pobGota

Bupo6Hua npakTika




3. MaTpuus BiANOBIAHOCTI MPOrPaMHUX KOMIIETEHTHOCTE KOMIIOHEHTAM OCBITHbOI NPOIrPaMu

— S %) < ') Ne) ~ ) ) ) =
S 3 S 3 3 3 3 3 3 = S =
O ®)

3K1 + + + + + +
3K2 + + + +
3K3 + + + +
3K4 + + + + +
3K5 + + + +
3K6 + + + + + +
3K7 + + +
CK1 + + + + + + + + +
CK2 + + +
CK3 + + + +
CK4 + + + + + + + +
CK5 + + + +
CK6 + + +
CK7 + + + + + + +
CK8 + + + +
CK9 + + +
CK10 + + + + + + +




4, Matpuus 3a0e3ne4eHHs: MPOrpaMHux pe3yabrTarTiB HapuyaHHA(IIPH)
BiAMOBITHUM KOMIIOHEHTAM OCBITHBOI MPOTrpamMu

— N e <t v ) ~ 0 o < -
15| 5| 8|8 |8 |8 |8 |8 % 2| %

o o
[PH1 + + + + + + + + +
[1PH2 + + + + + +
[1PH3 + + + + + + + + + + +
[1PH4 + + + + + + + +
ITPHS5 + + +
[IPH6 + + + + + + + + + +
[1PH7 + + + + +
[IPH8 + + + + + +
TIPHY9 + + - +
ITPH10 + + + + +
ITPH11 + + +
[IPH12 + + + + + + + + +
[IPH13 + + + + + + + + + +

5. Bumoru 10 HasABHOCTi CMCTEMH BHYTPIlIHbOTO 3a0e3Me4eHHs] SIKOCTi BULIIOT

OCBiTH
Y  bepasHchbkOMy Jep>KaBHOMY TIEAaroriyHoMy YyHIBepcUTETI (YHKIIOHYE
BHYTPIIIHSACUCTEMAa3a0€3MEUCHHSSIKOCTIBUILIOTOCBITH, AKarpyHTyeThcsiHACTaHapTax 1

PEKOMEHJAIIAX 1I0/I0 3a0€3MeUYeHHs SKOCTI B €BPOIEWCHKOMY OCBITHBOMY IMPOCTOPI
Buoi ocBiTy (ESG 2015) 1 BkITtoUaE:

1) moiTHKY 3a0e3MeYCHHS SIKOCTI;

2) po3poOKy Ta 3aTBEPKCHHS IIPOrpam;

3) CTyACHTOICHTPOBaHE HaBUAHHS, BUKJIAIaHHS Ta OIIHIOBAHHS;

4) 3apaxyBaHHs, JJOCATHCHHS, BU3HAHHS Ta aTeCTallilo 37100yBaviB BUIIIOI OCBITH;

5) BUKJIATANBKHUI CKIIaJ, SKUH BiJNOBIIa€ KBaTi(iKalIHHUM BHMOTaM;

6) HaBYANBHI pecypcH Ta MiATPUMKY 3100yBadiB BUIIOI OCBITH,

7) iHhopMaIliitH1I MECHE/DKMEHT;

8) myOiuny iH(hopMallito;

9) MOTOYHUI MOHITOPHHT 1 IEPIOANYHHIA TIEPETIIs] IPOrPaMm;

10) 1uKsIiYHE 30BHILIHE 3a0€3MeUEHHS SIKOCTI.

Cucrema BHYTPIIIHHOTO 3a0€3MEUYEHHS SKOCTI 3a MOJAHHSM bepasHChKOro
JIEp>KaBHOTO TIEJAroriqyHoro yHiBepcuteTy ouiHieThest HA3SABO abo akpeautoBaHuMU
HUM HE3aJICKHUMHU YCTAHOBAMH OIIHIOBAHHS Ta 3a0€3MeUYeHHs SIKOCTI BUIOI OCBITH Ha
npeaMeT ii BIAMOBIAHOCTI BUMOTaM 10 CUCTEMU 3a0€3MEUEeHHS IKOCTI BUIIIOI OCBITH, 1110
3aTBepkytoThess HA3SIBO, Ta MiKHapOIHUM CTaHIapTaM 1 PEKOMEHJAIlsM 1010
3a0e3IeueHHs SIKOCTI BUIIOT OCBITH.



