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HEPEIMOBA

Po3pobieno po6o4oro Tpymoro y CKIai:

1. Jlemim Katepuna MuxaiiniBHa, KaHIUIAT €KOHOMIYHUX HAYyK, TOTCHT Kadeapu
eKOHOMIKH Ta MEHEJ[KMEHTY, JIOIIEHT Kadeapu MEHEIKMEHTY Ta aIMiHICTpyBaHHS,
BJITY - rapaunt

2. Tokapenko OmneHa IBaHiBHA, KaHIUJAT €KOHOMIYHUX HayK, JTOIEHT Kadenpu
MEHEKMEHTY TOTEJIbHOI0, KYpPOPTHOTO Ta TYpPUCTUYHOTO CEPBICY, JOLEHT
Kadeapu MeHeKMEHTY Ta aamiHicTpyBanHs, b/ITY

3. Uepemicina Tersna BonomumupiBHa, KaHAUAAT €KOHOMIYHMX HAyK, IOIEHT
Kaeapu MEHEIXKMEHTY TOTEJIbHOI0, KYpPOPTHOTO Ta TYPUCTHYHOTO CEpBICY,
JOTICHT Kadeapu MEHEeKMEHTY Ta anMidicTpyBanHs, bJIITY

4. KazaukoBchka ["anuna BonoaumupiBHa, KaHAMIAT €KOHOMIYHUX HAyK, JOLIEHT
Kaeapu MEHEIKMEHTY TOTEIbHOr0, KypOPTHOTO Ta TYPUCTUYHOTO CEPBICY,
JOLIEHT Kaepu MEHEIKMEHTY Ta ajMiHicTpyBaHnHs, BJIITY

5. Kpmxko Bacuiie BacuinboBud, KaHAUAAT MEAArOTTYHUX HAYK, Mpodecop kadeapu
— 3aBlyBa4 Kaeapyu MEHEKMEHTY Ta aaMiHicTpyBaHHs, B/{ITY



1. Ipoginb ocBiTHHOI Mporpamu 3i cneianbHocTi 073 MeHexKMEHT

1. 3aranbHa indopmanis

lloena nasea 3axnaoy
suwoi oceimu ma

CMPYKMYPHO20 NiOpo30iny

bepasHcbkuii Aep)KaBHUM MMe1aroriyHuid YHIBEPCUTET
['ymaHiTapHO-€KOHOMIYHHUN (PaKyIbTET

Berdyansk State Pedagogical University,
Humanities and Economics Faculty

Cmynins suwoi oceimu
ma Hazea keanigixayii
MOBOIO OpULTHATLY

Marictp
Marictp MEHEIKMEHTY

Crnemianizais / Specialization:

- MeHeKMEHT TOTENIBHOTO, KypOPTHOTO Ta TYPUCTHYHOTO CepBicy /
Management of hotel, resort and tourism servises

- -- YpasiinHs 3akianom oceity / Management of Educational
Institution

- VYmpaBnmiHHA 00 €HAaHUMH TEPUTOPIATHLHUMU
management of united territorial communities

rpomagamu  /

Master
Master of Management

Odgiyitina nazea
0CBIMHBbOI npocpamu

OcsitHbO-TIpOdeciiiHa nporpama «MeHeHKMEHT»

Education-professional program “Management”

Tun ounnomy ma obcse
0CBIMHBbOI npocpamu

Jurutom marictpa, onuangaani, 90 kpeauris €EKTC
(1 pix 4 micsris)

Master’s degree, unitary, 90 ECTS credits
(1 year 4 months)

Hasenicmv akpeoumayii

Hamionansua  areHiist 3a0e3leueHHS  SKOCTI  BHINOI  OCBITH
(AxpenuTariiiina komicist YKpainu)
Ceprudikar npo akpeautaniro Y/ 08006810 Bix 27.12.2018

Hie o «1» nunuga 2024 poky

National Agency for Quality Assurance in Higher Education
(Accreditation Commission of Ukraine)

Certificate of accreditation Y]] 08006810 December 27, 2018
Valid by: July 1, 2024

7 piBenb - HPK Vkpainu; 7 pisens - EQF LLL; npyruit uukin —€I1IBO
(HPFQ EHEA)

Luxn/pisens
Level 7 - the NQF of Ukraine; Level 7 - EQF LLL,; second cycle - EHEA
(HPFQ EHEA)
HasBnictb cTynens 6akanaspa (OKP crneunianicra)
HasBHicTb cTymnens marictpa iHmoi cnenianbHocTti (OKP cnemianicra)
Ilepedymosu

Bachelor’s (Specialist) Degree
Master's (Specialist) Degree in another specialty

Moesa(u) suknaoanns

YkpaiHcpka

Ukrainian




Tepmin 0ii ocg8imuboi Jlo 01.07.2024 poxy

npoepant By 01.07.2024

Inmepnem-aodpeca
NOCMIUHO20 PO3IMILEHHS
Onucy 0c8imHboi
npozpamu

http://bdpu.org/opp/

2 . MeTta oCBiTHBOI IpOorpamMu

[TinroroBKa BHCOKOKBaIi(hiKOBaHUX, KOHKYPEHTOCHPOMOXHHX (PaxiBIiB 3 IHHOBALIWHUM THUIIOM
MHUCJICHHS, 3JIaTHUX 1IeHTU(IKYBaTH Ta pO3B’s3yBaTH CKJIaAHI 3a7adi 1 mpobiemu y cdepi
MEHE/DKMEHTY ab0 y mpoleci HaBUaHHS, IO TMepeadavyaroTh IPOBEACHHS JOCTIIKeHb Ta/abo
3MIIACHEHHS IHHOBAIIIH Ta XapaKTepU3yIOThCS HEBU3HAYCHICTIO YMOB 1 BUMOT, 3a0€311e4yBaTH CTaTUi
PO3BHTOK, 3aCTOCOBYBATH HE JIMIIE TPAIUIIHI TEXHOJIOTII yIpaBIiHHI, aje i po3po0IsITH HOBI Ha
0a31 cydaCHHX HAYKOBHX JIOCSTHEHb.

Training highly qualified, competitive specialists with an innovative type of thinking, able to identify
and solve complex problems and tasks in the field of management or in the learning process, involving
research and / or innovation and characterized by uncertain conditions and requirements, provide
sustainable development, apply not only traditional managerial technologies, but also develop new
ones based on modern scientific achievements.

3. XapakTepuCTHKA OCBITHbOI POrpaMu

["any3pb 3HaHb: 07 YpaBiaiHHS Ta agMIHICTpYBaHHS

Ilpeomemna obnacmo CrenianpHicTh: 073 MeHEeDKMEHT
(eany3v 3HAHD,
cneyianbHicmo) Field of Study: 07 Management and Administration

Program Subject Area: 073 Management

. . . .| OcBitHBO-TIpOdECiitHa
Opienmayis oceimnvoi

npoepamt Education-professional
CrienianpHa OCBiTa 3 MEHEDKMEHTY 3a crieianbHicTio 073 MeHeKMeHT.
AKIIEHT Ha 3AaTHOCTI (haxiBIIB 3IIHCHIOBATH HAYKOBO-/IOCIIIHHIIBKY,
BUPOOHUYY Ta a/IMIHICTPATUBHY AISUIBHICTD MPH YIPABIIHHS COLaJIEHO-
€KOHOMIYHUMH CUCTEMaMHU Ta O13HEeC-TpOoIlecaMy 3 METOIO pallioHai3amii
OcnosHuii gpokyc YIPaBIiHCBKUX, BUPOOHUYMX 1HHOBAI[ITHO-1HBECTUIIIITHUX MPOLIECIB.
0C8IMHBbOI Npozpamu ma
cneyianizayii Special education management Program Subject Area: 073 Management.

The emphasis is on the ability of specialists to carry out research,
production and administrative activities when managing socio-economic
systems and business processes in order to rationalize managerial,
production, innovation and investment processes.

MiuixnucuuruiiHapHa Ta OaraTornpodiuibHa MIAroTOBKa (haxiBLIB 3
yIIpaBJIiHHSA OpraHizalisMu chepy Mocayr Ta iX MiApo3aiIaMH.
Ocobaueocmi npocpamu
Interdisciplinary and multidisciplinary training in management of service
organizations and their departments.

4. IlpuaaTHicTh BUNYCKHUKIB 10 NPAaLEBJIAIITYBAHHSA Ta NOAAJIBIIOI0 HABYAHHSA

MaricTp 3 MEHEeUKMEHTY 3JaTHUIl BUKOHYBaTH mpodeciiiny poboTy 3a
HamionansauM knmacudikaropom Ykpainn «Knacudikarop mpodeciiin
JIK 003:2010 (KTID).

Marictp 3 MEHEIKMEHTy Moke oO0liMaTH TMEepBUHHI TMOcaau 3a
npodeciiHUMU Ha3BaMH POOIT, SAKI € CKIAJOBUMH KiIacH(iKalliiHUX

Ilpuoamnicms 0o
npayeenaumy 8aHHs.



http://bdpu.org/opp/

yTPYyIOBaHb, MO MOTPEOYIOTH MOBHOI BHUINOI OCBITH Ta BiIMOBIIAIOThH
KBaJidikarii maricTpa.

KepiBHuKH nignpueMcTB, ycTaHoB Ta opranizaiiii [1210.1]: reHepanbauii
aupektop  (roysoBa, TPE3UACHT, IHIIMKA  KEpiBHUK)  00'€THAHHA
MIATPUEMCTB (acoriarii, Kopropariii, KOHIIEPHY); TOJ0Ba BUKOHABYOTO
OpraHy akI[IOHEPHOTO TOBAPUCTBA; IUPEKTOp (HAYATBHUK, IHIIUN
KEepIBHUK) MiANPHEMCTBA, YCTAHOBH, OpTraHi3alii; aupektop ¢imainy;
MeHe/KepH (yIpaBHTENi) MiANPUEMCTB, yCTaHOB, OpraHizamiii ta ix
MiIPO3AUTIB T 1HIIII.

Crenianizailis: MCHEJDKMEHT TOTEJILHOTO, KYPOPTHOIO Ta TYPUCTUYHOTO
CepBiCy:  JHPEKTOp  KOMIUIEKCY  (03I0pOBYOr0,  CIOPTHUBHOTIO,
TYPHCTCHKOTO); TUPEKTOP MAHCIOHATY (KEMITIHTY); TUPEKTOP HaBYAIbHO-
BUPOOHUYOTO KOMOIHATYy; KEpyIOUMH TOTEIbHHM TOCHOJapCTBOM;
KepyIOUMid MiJNPUEMCTBOM XapuyyBaHHSA; KEPIBHUK MiJIPUEMCTBA
(ycranoBH, oprasizaiii) OXOpOHHM 310pOB'S (T€HEpAIbHUN TUPEKTOP,
JTUPEKTOP, TOJOBHUM JIiKap Ta 1H.); HAYaJbHUK (3aBiqyBau) JIKyBaJbHO-
npoUIaKTUIHOTO  3aKJaay; HadadbHUK AareHTCTBA  (MTOBITPSIHUX
CIOJTy4eHb, MOPCBHKOTO, PEKJIAMHO-1H(POPMAIIHHOTO, TPAHCIOPTHO-
eKCIEAMIIIMHOTO Ta 1H.); HAYAJIIbHUK YMPABIIHHS; MPE3UICHT KOMIIaHIi,
MeHeKep (YIIPaBUTENb) y TOTEIIEHOMY TOCIIOIAPCTBI.

Jlep>kaBHi, aKIIOHEPHi, NMPUBATHI MiANPHEMCTBA 1 (GipMH, KOMEpIiiHi
CTPYKTYpH, TIANPUEMCTBA PUHKOBOI 1HPPACTPYKTYpH, TYPUCTHUHI
arceHTCTBa Ta OHOPO MOIOPOIKEH, IiMTPHUEMCTBA TOPTIBIIi, TOTEII, 3aKIaIH
PECTOPAaHHOTO T'OCHOJAPCTBA, CAHATOPHO-KYPOPTHI 3aKJIagl — B SKOCTI
MEHEJ[KEPIB, C€KOHOMICTIB, OpPraHi3aTOpiB BHUPOOHUIITBA, KEPIBHHKIB
0i3Hecy, KOHCYJIbTAHTIB.

Cremianmizaitis: yIpaBIiHHS 3aKJIQJIOM OCBITH: JIUPEKTOpP (PEKTOp,
HayaJbHUK) BHUIIOTO HABYAJIbHOIO 3aKiaay (TEXHIKyMY, KOJEIXKY,
IHCTUTYTY, akajemii, yHIBEpCUTETY 1 T. 1H.); JUPEKTOP OIIKUILHOTO
BUXOBHOTO 3aKjany; AMPEKTOp KaliHeTy (METOIMYHOro, HaBYaJbHO-
METOJMYHOI0); AUPEKTOp KYypCiB MIJABUIIECHHS KBamiQikalii, AUpPEeKTop
HaBYaJIbHO-BUXOBHOI'O 3aKjany (CepeqHbOi 3aralbHOOCBITHBOI HIKOJIH,
CHeIiali30BaHOi IIKOJM, TIMHa3ii, IHTepHATy 1 T. 1H.); JIUPEKTOp
HaBYAJIBbHOTO MYHKTY; JUPEKTOpP MO3aLIKUIBHOTO 3aKJIaay; HadaJlbHUK
KypciB MiJIBUIIEHHS KBamiQikailii; HadaJbHUK YYWJIMINA; IPOPEKTOP;
PEKTOP.

Crenianizanis: yopapiaiHHs 00’ € THAHUMU TEPUTOPiaIbHUMHU I'POMaIAMHU:
KEpIBHUKM Ta NPOBIIHI (axiBIl CIyKO0 AepKaBHUX OpraHiB BIIaJu;
KEepIBHUKHM Ta MPOBiAHI (axiBIi MiNPUEMCTB, YCTAHOB 1 OpraHizaiii
pi3HHX (OpM BIACHOCTI Ta IX 3acCTyNHHUKH; KEpiBHI Iocagud y
HEHTPaAJIbHUX Ta MICLIEBUX OpraHax JIep>KaBHOI BJIQJM; KEPiBHI MOCaau
MICHEBUX OpraHiB CaMOBpSJyBaHHS; KEpPIBHUKH TPOMAJChKHX Ta
npodCHiIKOBUX OpraHizalliii; MEHeIKepH y CollianbHii cdepi.

Managers of enterprises, institutions and organizations [1210.1] CEO
(chairman, president, director etc) of enterprise associations (associations,
corporations, concerns); chairman of the executive body of the joint-stock
company; director (chief, manager) of enterprises, institutions,




organizations; director of a branch; managers (directors) of enterprises,
institutions, organizations and their subdivisions, and others.

Specialization: Management of the hotel, resort and tourist service:
director of the complex (health, sports, tourism); director of the rest house
(camping); Director of Training and Production Complex; of hotel
manager; manager of the food company; the head of the enterprise
(institution, organization) of public health (general director, director, chief
doctor, etc.); the head of the medical and preventive institution; the head
of the agency (air, maritime, advertising-information, transport-
expeditionary, etc.); Head of Department; president of the company;
manager (manager) in the hotel industry.

State, joint stock, private enterprises and firms, businesses, enterprises of
market infrastructure, travel agencies, trade enterprises, hotels,
institutions of restaurant business, spa centers - as managers, economists,
organizers of production, business leaders, consultants.

Specialization Management of Educational Institution: Director (Rector,
head) of higher education institution (, college, institute, academy,
university, etc.). Director of Preschool Educational Institution; director of
the cabinet (methodical, teaching and methodical); Director of advanced
training courses; director of educational institution (secondary school,
specialized school, gymnasium, boarding school, etc.); director of a
training point; director of an out-of-school institution; Head of advanced
training courses; director of vocational school; pro-rector; rector.

Specialization: management of united territorial communities: heads and
leading specialists of services of state authorities; heads and leading
specialists of enterprises, institutions and organizations of various forms
of ownership and their deputies; leadership positions in central and local
governmental bodies; leadership positions in local self-governmental
bodies; heads of public and trade union organizations; managers in social
sphere.

Tooanvue nasuarnns

MarTh mTpaBO TPOJOBXKUTH HABYAHHS HAa TPEThOMY (OCBITHBO-
HayKOBOMY) DpiBHI BHUINOI OCBITM — jokTopa ¢imocodii. Halyrrs
JIOJJaTKOBUX KBaJli(hikawiif B CUCTEMI MICISIUIUIOMHOT OCBITH.

Have the right to continue training education at the third (educational-
scientific) level of higher education - Ph.D. Obtaining additional
qualifications in the system of postgraduate education.

5. BukjaaganHs Ta OLIHIOBAHHSA

Buxnaoanuns ma
HABYAHHA

CryneHTOIeHTpOBaH Ui, po0OJIEeMHOOPIEHTOBAHNUH,
mpoQeCiiHOOPIEHTOBAaHUM, KOMYHIKATUBHUN,  MDKIUCIUILUTIHAPHUNA
OiAXOMU 10 HaBYaHHS. BUKIagaHHS NPOBOJUTHCA y BUTIJISAAL JIEKIIIH,
NpaKTUYHUX  3aHATh, pPOOOTM B MalMX Tpymnax, MPOBEIACHHS
IHAMBIAyaNbHUX 3aHATh, NPOXOJUKEHHS TMPAKTUKH, KOHCYJIbTALIN 3
BHKJIa/IauaMy, CaMOHaBYaHHs. JIEKITIHHI 3aHATTS MAalOTh 1HTEPAKTUBHUMA
HAYKOBO-TII3HABANbHUN Xapakrep. I[IpakTWyHi NPOBOAATHCS B MAaJMX
rpymnax, MOIMMPEHUMH € KeHC-MeTO, CUTYaIlliiHI 3aBIaHHsI, JT1J0B1 irpH,
HiArOTOBKA Ipe3eHTaliil 3 BUKOPUCTAHHSAM CydacHUX MHpodeciiHux
IporpaMHUX  3aco0iB.  AKIEHT pOOUThCS Ha  OCOOUCTICHOMY
CaMOPO3BUTKY, TPYIMOBiH poOOTi, YMiHHI NPE3EHTYBAaTH pPe3yJIbTaTH




poboTH, mo crnpusie GOPMYBaHHIO PO3YMIHHS TOTPEeOU ¥ TOTOBHOCTI 0
MMPOAOBKCHHA CaMOOCBiTI/I MMPpOTATOM KUTTH.

Student-centered, problem-oriented, professional-oriented,
communicative, interdisciplinary approaches to learning. The teaching is
carried out in the form of lectures, practical classes, work in small groups,
individual lessons, internships, consultations with teachers, and self-
study. Lectures have interactive, scientific and cognitive character.
Practical lessons are held in small groups, ccase-method, situational tasks,
business games, preparation of presentations with usage of modern
professional software are common. The emphasis is on personal self-
development, group work, the ability to present the results of work: this
contributes to the formation of an understanding of the need and readiness
to continue self-education throughout life.

Oyinrosanns

YCHI Ta MUCBMOBI €K3aMEHH, 3aJI1KH, 3aXUCT 3BITIB 3 MIPAKTUKH, 3aXUCT
KypCOBHX poOiT, aTecTallis BUITyCKHUKA

Oral and written examinations, tests, protection of practice reports,
defense of coursework, graduate attestation

IIporpamMHi KOMIIETEHTHOCTI (32 CTAHAAPTOM)

Iumezepanvna
komnemenmuicmo (IK)

Integral competence
(1C)

3maTHICTE pO3B’SA3yBaTH CKJIAAHI 3amadi 1 mpoOmemu y cdepi
MEHEDKMEHTY a00 y Mpolleci HaBYaHHs, 1[0 Nepe0adaroTh MPOBEACHHS
JOCHIKeHb Ta/ab0 3/IHCHEHHS 1HHOBAIlii 3a HEBU3HAYEHOCTI YMOB i
BUMOT.

The ability to solve complex tasks and problems in the field of
Management or in the learning process, involving conducting research and
/ or implementation of innovation with uncertain conditions and
requirements.

3acanvni
komnemenmuocmi (3K)

General competencies
(GC)

3K1. 3gatHicTh NPOBEEHHS AOCHIIKEHb Ha BIIIOBITHOMY PIBHI.

3K2. 3gaTHiCTh 10 CHIKYBAaTHCS 3 IPEACTaBHUKAMH 1HIINX NPogeciitHIX
rpyn pi3HOro piBHA (3 eKcHepTaMu 3 IHIIMX Tany3edl 3HaHb/BUIIB
€KOHOMIYHOI JISJIbHOCTI).

3K3. HaBuuku BHUKOpHUCTaHHS 1HGOpPMaLIHHUX Ta KOMYHIKaLIHHUX
TEXHOJIOT1H.

3K4. 31aTHicTh MOTUBYBATH JIIOACH Ta PyXaTUCS J10 CHUIBHOT METH.

3KS. 3natHiCTh AISTH Ha OCHOBI €TUYHUX MIPKYBaHb (MOTHUBIB).

3K6. 3naTHicTh reHepyBaTH HOBI 1€l (KpeaTUBHICTB).

3K7. 3natHicTh 10 aOCTPaKTHOTO MUCJIEHHS, aHaI3y Ta CUHTE3Y.

GC1. The ability to conduct research at an appropriate level.

GC2. The ability to communicate with representatives of other
professional groups of different levels (with experts from other areas of
knowledge / types of economic activity).

GCa. Skills of using information and communication technologies.

GC4. The ability to motivate people achieve a common goal.

GC5. The ability to act on the basis of ethical considerations (motives).
GC6. The ability to generate new ideas (creativity).

GC7. The ability to abstract thinking, analysis and synthesis.




Daxosi
KOMHemenmHoCmi
cneyianvrocmi (CK)

Professional specialty
competencies (PC)

CKI1. 3marHicTh 00MpaTH Ta BUKOPHUCTOBYBATH KOHIICMINii, METOIU Ta
IHCTpyMEHTapiii MEHEeIKMEHTY, B TOMY YHCII Yy BIANOBIAHOCTI 0
BU3HAYCHUX IIJICH Ta MDKHAPOIHUX CTaHIApPTIB.

CK2. 3paTHiCTh BCTAHOBIIIOBATH I[IHHOCTi, OadyeHHs, MICiI0, I[iJIi Ta
KpHTEpii, 32 SIKIMU OpraHi3aiis BU3HAYa€ MOJalbIlli HAIPSIMHU PO3BUTKY,
pO3po0IATH 1 peai3oByBaTH BiJIMOB1/THI cTparerii Ta
TUTIaHH.

CK3. 3pgatHicTe 70 CaMOPO3BHTKY, HAaBYaHHS BIPOJOBXK XHUTTA Ta
e(eKTUBHOTO CAaMOMEHEIKMEHTY.

CK4. 3natnicTs 10 €(EeKTUBHOTO BUKOPHUCTAHHS Ta PO3BHTKY PECYpCIiB
oprasizarii.

CKS. 3naTHicTh CTBOPIOBATH Ta OPraHi3oBYBaTH €(heKTUBHI KOMYHIKaIlii
B IIPOIIEC] YIIPaBIIiHHSA.

CK6. 3garnicTh QopMyBaTH JiIEPChKi SKOCTI Ta AEMOHCTPYBAaTH iX B
MIPOIIeC] YIIPaBJIiHHS JIIOIbMH.

CK7. 3pmatHicTh pO3pOOJIATH MPOCKTH, YIPABIATA HUMH, BUSBIATH
1HILIaTUBY Ta MiANPUEMIIUBICTD.

CK8. 3narHicTh BUKOPHCTOBYBATH TICHXOJOTiIUHI TEXHOJIOTil pobotu 3
MIEPCOHAJIOM.

CK9. 3partHicTh aHanmizyBaTu i CTpyKTYpyBaTH MpoOJeMH Oprasizarii,
npuiiMaTi e(QEKTUBHI YIPaABIIHCHKI pilleHHS Ta 3a0e3medyBaTd ix
peai3ariro.

CK10. 3naTHicTh 10 YIpaBIiHHS OPraHi3ali€elo Ta ii PO3BUTKOM.

PC1. The ability to choose and use the concepts, methods and tools of
management, including onesin accordance with specific goals and
international standards.

PC2. The ability to set values, vision, mission, goals and criteria by which
the organization determines further development directions, develop and
implement appropriate strategies and plans.

PC3. The ability to self-development, lifelong learning and effective self-
management.

PC4. The ability to use and develop the resources of the organization
effectively.

PC5. The ability to create and organize effective communications in the
management process.

PC6. The ability to form leadership skills and demonstrate them in the
process of managing people.

PC7. The ability to develop projects, manage them, demonstrate initiative
and entrepreneurship.

PC8. The ability to use psychological technology for working with staff.
PC9. The ability to analyze and structure the organization’s problems,
make effective managerial decisions and provide their implementation.
PC10. The ability to manage the organization and its development.

7. llporpamui pe3yabtatu HaBuaHHA (IIPH) (3a crangapTom)

Program learning outcomes

IIPH. 1. KpuTHYHO OCMHCIIOBAaTH, BHUOMpAaTH Ta BUKOPUCTOBYBATH HEOOXITHHH HayKOBHUH,
METOJIMYHHM 1 aHATITUYHUI IHCTPYMEHTapIH ISl yIpaBIliHHA B Herlepe10auyBaHUX YMOBaXx.

I1PH. 2. Inentudikysaru npobieMu B oprasizanii Ta 0OOIpyHTOBYBAaTH METOJIU iX BUPILICHHS.

[TPH. 3. [IpoekTyBaTi epeKTUBHI CUCTEMH YIPABIIHHS OpraHi3alisiMu.

I1PH. 4. O6rpyHTOBYBaTH Ta YIPABIATH IPOEKTaMU, TE€HEPYBATH MiANPHUEMHUIIBKI 171€].

ITPH. 5. TlnanyBatu nisUTbHICT OpraHi3ailii B CTpaTeriYyHOMY Ta TAKTUYHOMY PO3pi3ax.




[TPH. 6. Matu HaBUYKH TPUUHATTS, OOTPYHTYBAaHHs Ta 3a0e3MeueHHs peati3allii yrnpaBIiHCbKUX
pillicHh B HemependadyBaHUX YMOBaX, BPaxOBYIOUM BUMOTH UYHMHHOTO 3aKOHOJABCTBA, C€TUYHI
MIpKYBaHHS Ta COLIAJIbHY BiIMTOBIIaIbHICTb.

[IPH. 7. OpranizoByBatu Ta 3AIHCHIOBATH €(QEKTHBHI KOMYHIKAIlii BCEpEAMHI KOJEKTHBY, 3
MpeACTaBHUKAMH Pi3HUX MPO(ECIHHUX IPYI Ta B MDKHAPOIHOMY KOHTEKCTI.

ITPH. 8. 3acTocoByBaTH crieliani3oBaHe MporpaMHe 3abe3nedyeHHs Ta iHGOopMaliiHi CUCTEMH s
BHPIIICHHS 33/1a4 yIPaBJIiHHS OpraHi3aIi€ero.

[TPH. 9. BMiTH crijiKyBaTUCh B TPOQeCiifHUX 1 HAYKOBHX KOJIaX JIEP:KaBHOIO Ta IHO3EMHOIO0 MOBaMH.
ITPH. 10. JlemoHcTpyBaTH JijIepChKi HAaBUYKA Ta BMIHHS IPAIIOBATH Y KOMaH/I, B3aEMOIATH 3
JIOABMH, BIUIMBATH HA 1X MOBEIIHKY JJIs1 BUPILICHHS NPOoQeCiifHuX 3a1ad.

ITPH. 11. 3abe3neuyBaTu ocoOMCTH TpodeCiiHri PO3BUTOK Ta MJIaHYBaHHS BJIACHOTO Yacy.

[TPH. 12. BmiTu neneryBaTé MOBHOBaXCHHSI Ta KEPIBHUIITBO OpraHizamieto (Miapo3aiaoMm).

[TPH. 13. BmiTu nmianyBaTH 1 3iiicHIOBaTH iH(OpMaIliiiHe, METOIUYHE, MaTepiaJibHe, (JiHAaHCOBE Ta
KaJIpoBe 3a0e3rmeueHHs opranizarii (miapo3aity).

PLO. 1. Critically comprehend, choose and use the necessary scientific, methodological and analytical
tools for managing in unpredictable conditions.

PLO. 2. Identify problems in the organization and justify methods for solving them.

PLO. 3. Design effective systems for managing the organizations.

PLO. 4. Justify and manage projects, generate entrepreneurial ideas.

PLO. 5. Plan the organization activities in strategic and tactical contexts.

PLO. 6. Possess the skills to make, justify and provide the implementation of managerial decisions in
unpredictable conditions, taking into account the requirements of current legislation, ethical
considerations and social responsibility.

PLO. 7. Organize and carry out effective communication within the team, with representatives of
various professional groups and in an international context.

PLO. 8. Apply specialized software and information systems to solve the problems of managing the
organization.

PLO. 9. Be able to communicate in professional and scientific circles in national and foreign
languages.

PLO. 10. Demonstrate leadership skills and ability to work in a team, interact with people, influence
their behavior to solve professional problems.

PLO. 11. Provide personal professional development and own time planning.

PLO. 12. Be able to delegate authority and leadership of the organization (unit).

PLO. 13. Be able to plan and implement informational, methodological, material, financial and
personnel support of the organization (unit).

8 . PecypcHe 3a0e3nedeHHs peaJiizalii nporpamu

Jlo peasnizauii mporpamMu 3aay4aroThCsi HAyKOBO-TIE€IAaroriuH1 MpariBHUKH
3 HAyKOBUMH CTYyINEHSMH Ta/a00 BYCHWMH 3BaHHSIMH, a TaKOX
BUCOKOKBaJi(ikoBaHi crerianicti. KBamidikoBaHi HaykoBO-IleAaroriuti
MpaliBHUKHY, SIKI 3a0€e3MedyloTh peaii3alilo OCBITHbO-NPOQECiiHOI
OporpaMy, BIANOBiAAIOTE NPOPUI0 1 HAMpSIMy JUCHMILIIH, IO

Cneyudghiuni BHKJIQ/IAIOTHCS, MAIOTh HEOOX1THUM CTaX MEeIaroriaHoi poOOTH Ta JOCBIJ
Xapakxmepucmuxu MPaKTUYHOIT pOOOTH.

Kaopogozo HayxoBo-niearoriyi npamiBHUKH OJUH pa3 Ha II'SIThb POKIB MPOXOISATh
3abe3neqenns CTa)XyBaHHS, B T.4. 3aKOP/IOHHI.

Scientific and pedagogical workers with scientific degrees and / or
academic titles, as well as highly qualified specialists are involved in the
implementation of the program. Qualified scientific and pedagogical
workers, ensuring the implementation of educational and professional




programs, correspond to the profile and direction of the disciplines, have
the necessary pedagogical experience and practical experience.

Scientific and pedagogical workers have an internship once every five
years, incl. overseas.

Cneyugiuni
Xapakmepucmuxku
mamepianibHo-
MEexXHIYHO20
3abe3neqents

HapuanbpHi KOpnycH; TypTOXUTKH, TeMAaTHYHI KaOIHETH; CIeIiaai3oBaHi
nabopatopii; KOMITFOTEpPHI KIJIACH, IIYHKTH Xap4yBaHHsS, TOYKH
0e3IpoTOBOTO  JIOCTYNy 110 Mepexi IHTepHeTr; MynbTUMeniiiHe
00J1aTHAHHS; CIIOPTUBHUIA 3aJ1, CHOPTUBHI MaiIaHYMKH. Y C1 TPUMILICHHS
BIJIMOBIAAOTH OY/IiBEIHHUM Ta CaHITAPHUM HOpMaM. BUKOPHCTOBYIOTHCS
Cy4yacH1 KOMIT FOTepHi 3aco0u Ta mporpamHe 3a0e3meueHHs.

Educational buildings; hostels; themed rooms; specialized laboratories;
computer classes; catering facilities; wireless internet access points;
multimedia equipment; sports hall, sports grounds. All rooms meet
construction and sanitary standards. Modern computer tools and software
are used.

Cneyudhiuni
Xapaxmepucmuxu
inpopmayitino2o ma
HABYAILHO-
Memoou4Ho20
3abe3neveHns

HanexxHe  3a0e3neueHHs  HABYAIBHOTO  MPOIECY  3IIHCHIOETHCS
HACTYITHUMHU 1HCTpYMEHTaMHU: HaykoBa 0i01ioTeka, 4YMTalbHI 3aiu;
CIEKTpOHHA  0i0jioTeKa;  eNEeKTpPOHHUK  Karajor  Oi0aioTeku
http://catalog.bdpu.org.ua.; Menia-ieaTp; AocTyn g0 0a3M JaHHX
«Scopusy; nporpama «Ilomitek-Codr»; odinirinuii caiir BJITY: BAITY
www.bdpu.org.ua; Touku 6e3APOTOBOrO IOCTYIY A0 Mepexi [HTepHerT;
HEOOMEXCHHI NTOCTYNn A0 Mepexi I[HTepHeT; BipTyajabHE HaBYAIbHE
cepenosuiie  Moodle; koprmoparMBHA MOINTa; TMOBHUH KOMILIEKC
HABYAJILHO-METOJMYHOTO 3a0e3MeueHHs] KypCiB, IO BHUKJIANAIOTHCA,
IIPAKTHK (32 BUAAMU) Ta TUNIIIOMYBaHHS.

Appropriate provision of the educational process is carried out by the
following tools: a scientific library, reading rooms; e-library; electronic
catalog of the library http://catalog.bdpu.org.ua.; Media Center; access to
the database "Scopus"; the program "Politek-Soft"; BGPU official
website: www.bdpu.org.ua; wireless internet access points; unlimited
access to the Internet; Moodle learning environment; corporate mail; a full
range of educational and methodological support of courses, practices (by
type) and certification.

9. AkageMiuHA MOOIJIBHICTL

Hayionanvua kpeoumna
MOOLIbHICMb

Ha ocHOBiI ABOCTOpOoHHIX yroa Mik bepasHcbkuM —Jep>KaBHUM
MearoriYyHUM YHIBEPCUTETOM Ta 3aKJIaJaMH BUIIOI OCBITH Y KpaiHH.
[Tinumennss  kBamidikamii  (cTaxXyBaHHsS)  HAyKOBO-TIEAAroTiYHUX
IpaliBHUKIB y BiTUM3HIHUX 3BO-napTHepax.

On the basis of bilateral agreements between Berdyansk State Pedagogical
University and universities of Ukraine.

Professional development (internship) of scientific and pedagogical
workers in domestic institutions of higher education-partners.

Misxcnapoona kpeoumna
MOOiNbHICMb

Ha ocHOBI JBOCTOpOHHIX yroa Mik bepasHcbkuM —Jiep:kKaBHUM
Ne1aroriyHUM YHIBEPCUTETOM Ta 3apyOXKHUMH 3aKJIaaMy BUIIIOT OCBITH.

On the basis of bilateral agreements between Berdyansk State Pedagogical
University and foreign universities.



http://catalog.bdpu.org.ua/
http://www.bdpu.org/

Haesuanns inozemmnux
3000y8a4i6 6uWOT
oceimu

HaBuanHst iHO3eMHUX 37100yBayiB BHINOI OCBITH HE TPOBOIUTHCS

Foreign applicants are not trained




2. IlepeJiik KOMIIOHEHT OCBITHBO-NIPO(eCciiiHOI MporpamMu
Ta iX JIOriYHA MOCJIiT0BHICTEL

2.1. Tlepenik kommoHeHT OI1
KommoHeHTH 0CBITHBOI ITporpamu (HaBYaJIbHI . dopma
Kon . ) KUIBKICTh .
JTUCIUILTIHU, KypCOB1 pOOOTH, MPAKTUKH, . iJICYMKOBOTO
/1 e e KpEJIUTIB
kBaidikaIiiHi poOoTH) KOHTPOJTIO
0060B’s13k0Bi kKoMnonenTn OIl

3[101 | Meromonorisi HAyKOBOTO JTOCIIiKCHHSI 3 3aITiK
3102 | KopriopatuBHa corfiaibHa BiATOBIAIBHICTh 3 3aIIK
31103 | CyuacHi yrpaBIiHCBbKI TEXHOJIOTI{ 3 €K3aMeH
31104 | Bumia ocBita i €BponeicbKuii OCBITHIN IPOCTIP 3 3aITiK
CIT1 01 | MeHemKkMeHT opraHizamii 3 eK3aMeH
CII1 02 | YopaniHHS Ta JiJI0BE aIMIHICTPYBaHHS B Tany3i 12 3aJTiK, €K3aMEeH
CI1 03 | IuHOBaIHUN MEHEIHKMEHT 3 3aIIK
1101 BupobHnua npaxkTrka 6 3aJiK
1102 BupoOHuya npakTuka 6 3aUTiK

[TigroroBka kBamidikaiifHoi podboTn 6
3arajbHuii 00CAT 000B’A3KOBUX KOMIIOHEHT 48

Bubipkosi komnonenTu OI1

Hucuunninu, aki 6cmanoenioe 3axkiao uuioi oceimu 33
CB 01 | YopaBniHHsS NPOEKTaMH 6 3aUTiK
CB 02 | YopaBniHHS SIKICTIO 6 eK3aMeH

Cneuianizayia: Menedycmenm 20meipbHo20, KYpOPMHO20 MA MYPUCHUYUHO20 cepeicy

BB0l | MeHemKMEHT TypU3My 6 eK3aMeH
BB02 | Oprani3aiisi caHaTOPHO-KYpOPTHOTO 6 eK3aMeH
00CITyrOBYBaHHS
BBO03 MeHeKMEHT rOTeNIbHOTO CEepBICY 6 eK3aMeH
BB04 | Ctpareriyauii MEHEeKMEHT 3 KypcoBa
pobora,
eK3aMeH
Cneuyianizayia: Ynpaeninus zaknaoom oceimu
BBO1 3 KypcoBa
VYrpaBiiHHA 3aKIa70M OCBITH pobora,
eK3aMeH
BB02 | Ilegarorika BUIIOT IIKOJIN 3 eK3aMeH
BB03 | MapkeTHHT Ha pUHKY OCBITHIX MOCJIYT 3 €K3aMEH
BB04 | Cuneprernka B OCBITI 3 eK3aMeH
BB05 | CyyacHi OCBITHI NapagurMu 3 3aJiK
BBO06 Teopist mpoBiTHUIITBA B OCBITI 3 3aIK
BB07 | TBopuuii noTeHuian KEpiBHUKA OCBITHHOTO 3 €K3aMEeH
3aKJIaay
Cneuyianizayia: Ynpaeninusa 06'conanumu mepumopianoHUMu 2pomadamu
BBO1 IIpaBoBi 3acaii CTBOPEHHS Ta PO3BUTKY 3 €K3aMeH
TEPUTOPIAILHUX TPOMaJ]
BB02 | Ynpasninus ginancamu ta Or0/pKeT 3 €K3aMEH
TEPUTOPIAILHUX TPOMaJ]
BB03 | YnpasniHHs TI0OJCBKUME pecypcaMy Ta 3MiHAMH 3 eK3aMeH




BB04 | l'amy3eBe ynpaBiiHHS B 00'€ THAHUX 6 KypcoBa

TEPUTOPIAIBHUX TPOMAIax pobora,

eK3aMeH
BB05 | KynbTypa ynpaBiniHas 3 3aJiK
BB06 | YnpaBniHHS KOMYHaJIbHOIO BJIACHICTIO Ta 3 3aITiK

3eMJISIMU TEPUTOPIATTbHUX TPOMaJT
Jucyunninu einbnozo eubopy 3000yeauise euuioi oceimu 9
BC 01 | Jucuwmruiina 1 3 3aITiK
3
3

BC 02 | ducuumiina 2 3aIIK
BC 03 | ducrourmiina 3 3aITK
3arajabHuii 06csir BUOIPKOBHX KOMIIOHEHT 42
3arajbHuii 00CAT OCBITHHOI MPOrpaMu 90

2.2.CTPpYKTYpHO-JIOTIYHA CXeMa OCBITHbO-NIPOQeCiiiHOI MporpaMu
KopoTkuii onuc 710riyHOI MOCIIIOBHOCTI BUBYEHHS KOMIIOHEHT OCBITHBOI
nporpamu. PekoMeH1y€eTbes peCTaBIsATH Y BUTIIsAL Tpada.

3. ®opma arecrauii 3100yBaviB BHIOI OCBITH
Arecranis BHUIYCKHUKIB OCBITHBOI mporpamu chnemiaibHocti 073
MeHeKMEHT TpoBOAUTECA Yy (opml 3axucTy KBamiikauiifHOi poOOTH Ta
3aBEPILIYETHCS BUIAYEI0 JOKYMEHTY BCTAHOBIIEHOTO 3pa3Ka Ipo MPUCYIKEHHI HOMY
CTYIIEHSI MaricTpa i3 MPUCBOEHHAM KBaNi(piKallii: MaricTp MEHEIKMEHTY.



2.2.CTpPYKTYPHO-JIOTIYHA cXeMa OCBITHLO-NPOodeciiiHOI mporpamMu

Cneuianizayia «Meneoxcmenm 20menvHo20, KypoOPpmMHO20 ma mypucmudHo2o cepeicy»

1 cemectp 2 cemectp 3 cemecTp
Kopnopatusna Buma ocgita i » Meronornoris AV
prop 1 oc N i 5 InHOBaniiiHuMit
corianpHa €BpOIenCchKuUii HAayKOBOT'O
. . . R . . MEHE/UKMEHT
BI/IIIOBIIAIBHICTD OCBITHIH mpocTip JIOCITIJUKCHHS
. . . »  YmpasiiHHS Ta AiJI0BE VYupasiinHs Ta Ii10Be P> VYupasiiHas
CyyacHi ynpaBJIiHChKi d pasa A pasI A d P o . .
TeXHOIONIT AIMIHICTPYBaHHS B AIMIHICTPYBAHHS B NpOEKTaMu |  VYrpaBiiHHS SAKICTIO
> raysi ranysi >
| -
v v v .
»
MeHemKMERT MenemxMenT MeHemKMEHT Oprasxizatis
oprasizarii > TypusMy TOTENIBHOTO CEPBiCY CaHATOPHO-KypPOPTHOTO
y Y 00CITyroByBaHHS
A
Crpareriuanit
MEHE/UKMEHT
Kypcosa pobora
31 CTpaTerivyHoro e
p Kaauidikamniiina
MEHE/DKMEHTY .
pobora maricTpa
»
Ll

BupoOHuya npaktuka

BupoOHuya npaktuka




Cneuyianizayia « Ynpaeiinus 3aKkia0om oceimuy

1 cemectp 2 cemectp 3 cemectp
KopnopaTtusnaa > Buma ocsira i > Mertoposnorist A
pTIop d e o . v 5 o InnoBauiiinumii
couiajbHa €BpornenchKuit HayKOBOT'O >
. . . R . . MEHE/DKMEHT
BIIIIOBIAJIbHICTD OCBITHIH npocTip JIOCITIJUKEHHS
. . . VYupaBninss Ta ginose VYmpasninss Ta ginose > VYupaiiHHS
CydacHi ynpaBIiHCBKi . - o . .
TexHOMON aJIMiHICTpYBaHHS B aZMIHICTpyBaHHS B pPOEKTaMHU »| VipapiiHHA AKICTIO
> raysi ranysi
v v
MeHemKMeHT Ienarorika Buioi MapKeTHHT Ha PUHKY TBopuwnii noreHuian
OpTraHi3amix LIKOJIU OCBITHIX MOCITYT KepiBHUKa
OCBITHBOTO 3aKJIa/ly
Teopis
VrpasinHsg MPOBIHUIITBA B 4‘| CuHepreTvka B OCBiTI
3aKJIaJIOM OCBITH v OCBITI
v CydacHi ocBiTHI T
HapagurMu
Kypcosa pobora
3 aBJTIHHS S
Yip ; > Kpanigikaniina
3aKJIaJIOM OCBITH '
poboTa marictpa
| -
L

BupoOryYa mpakTuka

Bupo6ruJa rpakTuka




Cneuyianizayia « Ynpaeiinusa 00’ cOHaHuUMU mepumopiaibHUMu 2pomadamu)

1 cemectp 2 cemectp 3 cemectp
TIpaBoBi 3acaau *
CTBOPEHHS Ta Buma ocsira i > Merononoris InHOBaNiHHMIH
PO3BUTKY €sponeiichkuit HayKOBOTO MeHEKMEHT
TepI/ITopiaHBHI/IX OCBITHIN TpocTIp JOCIIKECHHSA ;
rpoman
. . . VYrpapininHs Ta ai1oBe VYupasiinHs Ta Ii10Be P> VYupasiiHas
CyuacHi ynpaBJiHCbKI pas] A pasim A v P o . .
TEXHOJOTIT AIMIHICTPYBaHHs B A/IMIHICTPYBaHHS B HPOEKTaMU P VipapiiHHS AKiCTIO
> raysi ramysi
v v v v v
: \ 4
MeHeHKMEHT YnpapniHHs VnpaBtiHHS Fanyaelg? YIIpaBIiHHS B v -
oprasizaniit > Gbinancamu Ta JHOICHKMMHU ObeAHanuX HpaB/IiHHA
GIOIDKET pecypeamu Ta TePUTOPiaTbHUX KOMYHAJIbHOIO
TEPUTOPIATBHUX IMiHAMHU rpoManax BJIACHICTIO Ta
rpoMaz 3eMIIIMH
o~ KopnopaTusHa A TEPUTOPIAIbHUX
> : rpoma
corianpHa P
. . . <
BI/IIIOBIAIbHICTH KyneTypa v v
TIPaBIiHHS
ynp Kypcosa po6ota
» . . “w
» Kpanigikaniiina
»|  pobGora maricTpa
Bupo6uuya npaxTuxa P BupobHHUA IpaKTHKA




4. MaTpuus BiAOBIAHOCTI MPOrpaMHUX KOMIIETEHTHOCTE KOMIIOHEHTAM OCBITHBOI IPOrpaMu

Cneuianizayia «Meneoxcmenm 20menvHo20, KypoOPpmMHO20 ma mypucmudHo20 cepeicy»
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Cneuyianizayia « Ynpaeninusa 00’cOnanumu mepumopianbHUMu 2pomaoamu
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5. Martpuus 3a0e3ne4eHHs NporpaMumnx pe3yabrariB HapuaHHs (IIPH)
BIAMIOBITHUM KOMIIOHEHTAM OCBITHBOI MPOrpamMu

Cneuianizayia «Meneoxcmenm 20menvHo20, KypopmHo20 ma mypucmudHo2o cepeicy»

31101

31102

31103

31104

CII01

CI102

CI103

1101

1102

CBO01

CB02

BBO1

BB02

BBO03

BB04

ITPH1

[IPH2

+

+

+

+

ITPH3

ITPH4

+|+ [+ +

+ |+ +]+

+|+ [+ +

+|+ [+ +

ITPHS5

IIPH6

+

+

+

+

++ [+ |+ +]|+

[1PH7

S o R e e

+

+

ITPHS8

ITPH9

ITPHI10

ITPHI11

ITPHI2

ITPH13




imu

00M 0C8

IHHA 3aK1a

Ynpaen

ianizauisa «

.

Cneuy

L0949

904dd

codd

yodd

€0dd

codd

rogd

c0dgD

109D

(4!

o

01010)

[{Uie)

T0LID

YOLIE

¢0LIE

COLIE

10LIE

+

+

+
+

[TPH1

IIPH2

ITPH3

ITPH4

ITPHS5

ITPH6

I1PH7

TTPHS

ITPH9

ITPHI10
ITPHI11
ITPHI2
ITPH13




Cneuyianizayia « Ynpaeiinusa 00’ cOHaHuUMU mepumopiaibHUMu 2pomadamu)
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